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Item 5.02

Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

(b) On November 19, 2018, George Vonderhaar and Limelight Networks, Inc. (the “Company”) reached a tentative arrangement regarding
Mr. Vonderhaar’s separation from his position as the Senior Vice President, Chief Sales Officer of the Company. The Compensation Committee (the
“Committee”) of the Board of Directors (the “Board”) approved the arrangement on November 20, 2018. Mr. Vonderhaar will continue employment
with the Company until December 31, 2018 (the “Transition Period”).
(c) On November 21, 2018, Tom Marth, 54, agreed to become the Company’s Senior Vice President of Sales, effective January 1, 2019 (the
“Effective Date”).
Mr. Marth is an accomplished executive with more than 20 years of successful sales leadership in a variety of high growth technology
companies. From 2012 to 2017, Mr. Marth was Regional Vice President at Workday, an on-demand financial management and human capital
management software vendor, where he led six sales teams across 15 states. Prior to that, he was Group Vice President at Oracle, where he took on
increasing responsibility for more than 15 years. In addition, Mr. Marth has held sales roles at companies including FASCOR and Xerox. He earned a
B.S. in Business Administration from Miami University.
On November 21, 2018, the Company entered into an employment agreement with Mr. Marth. The agreement provides that Mr. Marth will
commence service as the Company’s Senior Vice President of Sales as of the Effective Date.
Mr. Marth’s employment agreement provides that Mr. Marth will receive an annual salary of $250,000 and that he is eligible to receive an
annual incentive bonus of $225,000 for calendar year 2019. This incentive bonus will be payable upon the achievement of performance goals
established or approved by the Board or by the Committee of the Board.
Mr. Marth’s employment agreement provides that the Company will issue to Mr. Marth 200,000 Restricted Stock Units (“RSUs”) and
200,000 non-qualified stock options (“Stock Options”) pursuant to the Company’s Amended and Restated 2007 Equity Incentive Plan (the “Plan”).
The exercise price of the Stock Options will be the fair market value of the Company’s common stock on the grant date, which will be the second
trading day following the date of public disclosure of the financial results for the quarter ended December 31, 2018. Twenty-five percent (25%) of the
RSUs will vest on the first day of March, June, September, or December that first occurs following the 1 year anniversary of Mr. Marth's hire date
(the first vesting date), and an additional twenty-five percent (25%) will vest on the annual anniversary of the first vesting date for three (3)
additional years, provided Mr. Marth continues to be a service provider through each such vesting date. Twenty-five percent (25%) of the Options
will vest on the first anniversary of the Effective Date, and the remaining seventy-five percent (75%) will vest in thirty-six (36) equal monthly
installments, beginning one month after the first anniversary of the Effective Date, and on the same day of each month thereafter for thirty-five (35)
consecutive months, provided Mr. Marth continues to be a service provider through each such vesting date.
Mr. Marth’s employment agreement provides that in the event that the Company consummates a change of control transaction, defined as
the consummation of a merger or consolidation or the approval of a plan of complete liquidation or for the sale or disposition of all or substantially
all of the Company’s assets, 50% of his then outstanding unvested equity awards will vest.
In the event that the Company terminates Mr. Marth’s employment without cause, or he resigns for good reason, in either case in
connection with a change of control transaction, Mr. Marth will receive continued payment for 12 months of his then current annual salary, 100% of
the current year’s target annual incentive bonus, immediate vesting of 100% of his outstanding unvested equity awards, and reimbursement for
premiums paid for continued health benefits under the Company’s health plan until the earlier of 12 months or the date upon which he and his
eligible dependents become covered under similar plans.
In the event that the Company terminates Mr. Marth’s employment without cause, or he resigns for good reason, in either case other than
in connection with a change of control, he will receive continued payment for 12 months of his then current annual salary, the actual earned annual
cash incentive bonus for the current year, if any, pro-rated to the date of termination, and reimbursement for premiums paid for continued health
benefits under the Company’s health plans until the earlier of 12 months or the date upon which he and his eligible dependents become covered
under similar plans.
(e) On November 26, 2018, the Company and Mr. Vonderhaar entered into a transition agreement and release. Mr. Vonderhaar’s transition
agreement provides that upon his termination of employment with the Company, Mr. Vonderhaar will be entitled to the severance benefits set forth
in the transition agreement, subject to satisfaction of certain conditions.

Subject to the transition agreement and release becoming effective and not revoked, and Mr. Vonderhaar honoring all continuing
covenants in his existing agreements, Mr. Vonderhaar will receive an amount equal to 12 months of his base salary, the greater of 100% of his target
annual incentive for 2018 or the actual earned annual incentive for 2018 (subject to applicable tax withholdings), continued vesting of that portion of
his outstanding and unvested RSUs that would otherwise vest by their terms on or before June 30, 2019, continued vesting of that portion of his
outstanding and unvested Stock Options that would otherwise vest by their terms on or before March 31, 2019, and reimbursement for premiums
paid for continued health benefits under the Company’s health plan until the earlier of 12 months or the date upon which he and his eligible
dependents become covered under similar plans.
The press release issued by the Company on November 26, 2018 announcing the transition is attached hereto as Exhibit 99.1 and is
incorporated herein by reference.
Item 9.01

Financial Statements and Exhibits.

(d) Exhibits

Exhibit No.

99.1

Description

Press release of Limelight Networks, Inc., dated November 26, 2018 (furnished herewith).

SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized.

LIMELIGHT NETWORKS, INC.
Dated: November 26, 2018

By:

/s/ Michael DiSanto
Michael DiSanto
SVP, Chief Administrative and Legal Officer & Secretary
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Limelight Networks Appoints Tom Marth Senior Vice President of Sales
Sales Veteran Brings Extensive Experience to Drive Sales Excellence and Accelerate Growth
TEMPE, Ariz., November 26, 2018 -- Limelight Networks Inc, (NASDAQ: LLNW), a leading provider of edge cloud
services, today announced the appointment of Tom Marth as Senior Vice President of Sales reporting to Limelight’s CEO,
Bob Lento.
“Limelight presents an exciting opportunity and I am truly thrilled to be a part of this team,” said Tom Marth. “I look forward
to driving and executing the company’s strategy to capture a meaningful share of the opportunity in this fast-growing
industry. I believe Limelight is well positioned and has a differentiated set of assets that offers a tremendous opportunity
for uniquely serving its customers and consequentially creating tremendous value for stakeholders.”
“I am excited to welcome Tom Marth to Limelight and look forward to his energy and commitment to make Limelight even
stronger in 2019 and beyond,” said Bob Lento, Chief Executive Officer at Limelight. “Tom is a seasoned executive with
significant experience driving successful sales organizations; he will play an important role in helping us increase our
revenue growth rate and positive momentum in the market.”
Tom is an accomplished executive with more than 20 years of successful sales leadership in a variety of high growth
technology companies. Most recently he was Regional Vice President at Workday where he led six sales teams across
15 states. Prior to that he was Group Vice President at Oracle where he took on increasing responsibility for more than 15
years. In addition, Tom has held sales roles at companies including FASCOR and Xerox. He earned a B.S. in Business
Administration from Miami University.
Following a transition period, current Chief Sales Officer George Vonderhaar will leave the company. “I want to personally
recognize George Vonderhaar for his hard work and dedication to Limelight for the past six years during a critical time as
we turned Limelight into a respected, growing and profitable company. We want to thank George for his many
contributions and wish him the best in his future endeavors,” said Bob Lento.
About Limelight
Limelight Networks, Inc. (NASDAQ: LLNW), a leading provider of digital content delivery, video, cloud security, and edge
computing services, empowers customers to provide exceptional digital experiences. Limelight’s edge services platform
includes a unique combination of global private infrastructure, intelligent software, and expert support services that enable
current and future workflows. For more information, visit www.limelight.com, follow us on Twitter, Facebook, and LinkedIn.
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